Education and Training contribu

to overall EU strategy and go

v' EU Strategic Agenda - Council 2019-2024

e
v Political guidelines - European Commission

v The European Pillar of Social Rights Action Plan

v The UN Sustainable Development Goals

A Strong Social Europe

for Just Transitions

, Equal Opportunities and Jobs for éll
: Empoyvering peqpl’e tf!rough quality education, training and skills

+ Recommendation on a Bridge to Jobs - reinforcin% %
the Youth Guarantee (1 July)

Youth unemployment in

- European Skills Agenda (1 July) | e o
« Recommendation on Vocational Education and -
Training (proposal 1 July + adoption 24 NovemI1 @ @

- Digital Education Action Plan (30 September)

B Only 1 out of 25
+ European Education Area (30 September) 115year oldin 5 low skilled
has trouble ' workers benefits

reading, writing  from Life Lon
+ Individual learning accounts (end 2021) b g

i and problems In li-eaming
- . math & science

2020 European SkillsIndex — |mportant points in skills development
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European Skills Agenda g

The EU needs a skills revolution to ensure people can thrive in the green and digital transitions,
and to help in the recovery from the coronavirus pandemic

Calls for collective action, mobilising
Defines a clear strategy to business, social partners and stakeholders

nsure that skills lead to jobs to commit to working together, in particular

within the EU’s industrial eco-systems

» L Sets ambitious objectives for
ﬁil up- and reskilling to be achieved € :
W ¥ within the next S years & i

y S [dentifies the financial means

to foster investment in skills

Helps people build their skills
throughout life in an environment
where lifelong learning is the norm




Demand driven

commitmen

ts

Large scale -
partnerships

Sector Skills Alliance

and Blueprint

Industrial ecosystems
for recovery
Partnerships based on
finalised or current

« Sectoral cooperation

Design of VET
In the new Erasmus+
open to all industrial

Blueprints ecosystems
o = _:*I
MNational, regional
or local EAfA pledges
____partnerships

Building on the work of:

« Eurocitles and New commitments
Intelligence Cities for digital and green
Challenge, apprenticeships
Centres of Vocational
Excellence,

*  Clusters

Individual Sacial Partners
commitments Arrangements
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PACT FOR SKILLS

Launched 10 November 2020
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Support in
finding
partners and
first meetings

Link with
existing EU
tools e.g.

Support from the EU

Europass, Skills
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Panorama

Promaotion of
the activities of

the Pact
members
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| Woebinars,

| seminars, peer
learning
activities

| Updates on the
| EU policies and
| Instruments

| Infarmation on
| projects, tools,
| Instruments
and best
|_| practices |

Access to
information on
relevant EU
funding

T
o

Guidance to

identify
financial
possibilities

S

~Faciliation of
exchange

between the
Pact and
national/

regional

\authorities

Upskilling and

reskilling for ALL

Promoting a
culture of
lifelong learning

. =

Working against
discrimination,
for gender
equality and
o ~— ]

Building strong 0P portunities
skills
partnerships
with relevant
stakehn!.ﬁgp—-r—\
Monitoring skills
supply/demand
and anticipating
skills needs

\ J




The six dimensions and the

principal means to achieve§

geo
Quality in
education and training

® Boost basic and
transversal skills

® More mobility and
cooperation opportunities

® Support lifelong acquisition
of language competences

® Develop a European
perspective in education

Teachers
and trainers

25 Erasmus
Teacher Academies

European guidance for
national career frameworks
European Innovative
Teaching Award

Furmpean
Cormrsyar

Io.ak

Inclusion and
gender equality

® Pathways to School Success

® 50 centres of excellence
for VET

® European Approach to
micro-credentials

® Gender-sensitive teaching

&

® European Universities
full roll-out

o

Higher
education

@ Development of
a European Degree

® Legal statute for
alliances of universities

® Erasmus+ Mobile App

&Fo

Green and digital 2L
transitions

Education for
Climate Coalition

® Greening of education
infrastructure

® (Council Recommendation
on education for
environmental sustainability

@ Digital Education Action Plan

Geopolitical
dimension

® Team Europe approach
@ Strengthen cooperation with
strategic global partners

® Expand international
dimension of Erasmus+



Why do we need to take

action?

Access to broadband internet varies significantly
acrosgythe EU, ranging from 74% of households

in the |[@@®st-income quartile to 97% in the
=|» highest-income quartile
The COVID-19 crisis led to an @
unprecedented shift to online { } @
leamning and digital technologies '
il

More than oné inm five Only 39% of teachers in the EU

young people fail to reach a basic  jeesassss feel well prepared for using digital

level of digital skills across the EU technologies in their daily work

Digital Education Action Plan
2 strategic priorities

To enhance'@ital skills and
competences for the digital age:

To foster a high-performing digital
education ecosystem, we need:

¢ infrastructure, connectivity and digital equipment = support the provision of basic digital skills

and competences from an early age:
« effective digital capacity planning and P yae

development, including effective and up-to-date
organisational capabilities

» digital literacy, including management of
information overload and recognising disinformation
» computing education
« digitally-competent and -confident educators » good knowledge and understanding of
and education & training staff data-intensive technologies, such as Al

» high-quality content, user-friendly tools boost advanced digital skills: enhancing the number
and secure platforms, respecting privacy and of digital specialists and of girls and women in digital
ethical standards studies and careers



New Erasmus 2021-2027 (more mobile

. Future programme structure

Key Action 1 Key Action 2 Key Action 3

Mobility of Partnerships for Support to policy
learners and staff cooperation and development and
exchange of cooperation

practices

Priorities of the Erasmus (+) programme - |

Equal opportunities and access of
underrepresented grganisations and participants

Better outreach of participants with fewer
opportunities and disadvantaged

Inclusion and

diversity
Dismantling barriers related to e.g.: disabilities,
socio-economic status, discrimination,

geographical location _//

\

= Meaningful contribution by stimulating innovation
and bridging Europe's knowledge, skills and
Digital competences gap

\

transformations + Take up of digital technologies and of innovative
and open pedagogies in education, training,
youth and sport

A 4

Knowledge and awareness about European matters

Participation in Active citizenship and ethics in lifelong leaming

democratic life ) ) . -
Social and intercultural competences, critical thinking

and media literacy

Awareness-raising about environmental and climate-
change challenges

Environmental

Competences in various environmental sustainability-

st [ relevant sectors

and clirnate

goals @ Development of green sectonal skills strategies and
methodologies, as well as future-oriented curricula
that better meet the needs of individuals




Key Action 1 — Supporting VET learners and staff mobility

4 B

join?

Individual organisations

Mobility consortium
coordinators

Host Erasmus participants

Available mobility activities

VET learner mobility

| Erasmus accreditation (ll)

and learners; foster organisational leaming and gradual capacity

© Based on an Erasmus Plan: objectives,
activities, quality standards, management

© Valid for the duration of the programme;
with updates to the Erasmus Plan

© Any organisation can have maximum one
accreditation in each field

© Previous project experience not required

© Higher quality threshold (70/100 points)

Job shadowing (2-365 days)
Teaching or training assignments (2-365 days)
Courses and training (2-30 days)

Short term learning mobility (10-89 days)

Long-term learning mobility — ErasmusPro (90 to 365 days)
Participation in skills competition

Blended activities

All mobility activities of staff and learers can be combined
with virtual components to create ‘blended activities’

Invited experts (2-60 days)

Preparatory visits

Hosting teachers and educators in training (10 to 365
days)

International mobility for VET learners and staff - Our

plans
Caveat: 2021 programme guide not

Applicants

* are located in Erasmus
Programme Countries

* must be Erasmus Accredited
VET Organisations

* Will integrate international
mobility flows in their annual
budget requests in parallel to
Intra-European mobilities with
budget ceiling

yet finalised

Financed with Intra-European
credits (Heading 2)

Mainly outgoing mobilities
but incoming mobilities possible
to ensure reciprocity

- European
Commission



How to join to Key Action 2 SAne
in 2021?

Cooperation Partnerships

#EUVocationalSkills

#DiscoverYourTalent

Erasmus+ &
@EUErasmusPlus

¢

Erasmus
National
Agencies

Education and
Culture
Executive
Agency

Vocational Excellence equates...

adapting vocational education and training to labour market needs

flexible and learner-centred VET programmes

innovation in vocational education and training

attractiveness of VET

I
quality assurance in vocational education and training .,

applying inclusive excellence’s concepts

* internationalisation strategies for VET providers

Video of 1 minutes 45 seconds on social inclusion

h I youtube com/watch?v=v_PliM3N148&i=4




How is the Erasmus+ project results platform linked to reporting?

Beginning of the project
v"You received an automatic e-mail (EU LOGIN)
v'Guide for beneficiaries, FAQ etc.
vInsert project web page (obligation)
v'Coordinator's contact person and contact persons of your partners and
project’s logo (recommendation) - —=
v'Find similar/relevant projects

Progress report
v'Updated project summary @

Final report
v'Updated project summary, upload publically available deliverables

Technical helpdesk: EAC-ProjectsPlatform-HelpDesk@ec.europa.eu
Operational heldesk: Your EACEA project officer:
name.surname@ec.europa.eu




What are the publicity requirements when reporting on
deliverables?

EMBLEM /
LOGO

Non-compliance with publicity requirements -> reduction of the grant
by 20%, termination

Co-funded by the
Erasmus+ Programme
of e Euwropsan Linon

SUPPORT

"Co-funded by the Erasm{s+ programme of the European Union"

Translation: https://eacea.ec.europa.eu/sites/eacea-site/files/funded co-funded-
financing-2_2.pdf

DISCLAIMER

"The European Commission support for the production of this publication does
not constitute endorsement of the contents which reflects the views only of the
authors, and the Commission cannot be held responsible for any use which may

be made of the information contained therein"

Translation: https://eacea.ec.europa.eu/sites/eacea-
site/files/multilingual disclaimers for beneficiaries.pdf
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